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ARTICLE I: RECOGNITION 
The Board of Education recognizes the Dover-Wingdale Teachers Association as  the 
exclusive representative of all the professional staff except per diem substitute teachers, and 
persons in more than half-time administrative positions. 
ARTICLE 11: ASSOCIATION RIGHTS 
Section 2:l - In each building, duly authorized Association representatives shall be 
permitted to transact official business on school property, provided that such transactions shall 
not interfere with or interrupt normal school operations, administration, or classroom instruction 
periods. 
Section 2:2 - The Association shall have the use of bulletin boards located in areas 
designated as teachers room and individual teacher mailboxes. The Association shall have the 
use of building facilities for the purpose of meetings during the times when the buildings are 
manned by a custodial staff, provided permission is obtained reasonably in advance from the 
building principal. Such permission shall not unreasonably be withheld. 
Section 2:3 - The Association shall have the use of the daily bulletin to announce 
Association meetings; the use of a duplicator and other copy equipment; the use of a school 
phone. It is understood that the Association will reimburse the District for materials and supplies 
used in connection with the copy equipment, as well as toll calls made by the Association. 
Section 2:4 - The President of the Association or his designee shall receive reasonable 
amounts of free time to conduct Association busiiess. The Association President shall direct 
requests for such 6ee time to the Superintendent of Schools, and the Superintendent of Schools 
shall not unreasonably deny any such request. In order to minimize disruption to regular school 
activities, the Association President shall appoint a designee to act in his behalf whenever 
reasonably possible. 
Section 2 3  - A total of six (6) days during each school year will be granted to the 
D.W.T.A in order that its officers or delegates attend professional meetings, without loss of pay 
or "leave" days. 
Section 2:6 - The District agrees to make o6ce space available to the D.W.T.A Such 
space will be subject to return for use by the District in the event of programmatic or 
administrative needs. 
Section 2:7 - If unit members are to participate on a committee, the Superintendent will 
discuss such participation with the D.W.T.A President as to the type of committee and the 
number of members needed, whereupon the members will be selected by the D.W.T.A, to serve 
on a non-cornpensable basis. In the event that the D.W.T.A. does not provide a sufficient 
number of members, volunteers will be sought by the Superintendent. 
Section 2:s - Two hundred fifty (250) copies of the Agreement shall be produced at the 
District's expense for the D.W.T.A1s use and distribution to its bargaining unit members. 
Section 2:9 - The D.W.T.A President shall be relieved of non-instructional supervisory 
duties, and; shall be granted at least two periods per week (either 35 or 45 minutes) for the 
purpose of Association business where feasible and with the Superintendent's approval. 
ARTICLE Ilk DECLARATION OR PLEDGE OF NO-STRIKE POLICY 
The Dover-Wingdale Teachers Association does hereby offer a policy that it does not 
assert the right to strike against the school system, nor indulge in a slow-down of work, nor 
impose sanctions upon the School District, nor will it impose any obligation on said employees 
to conduct, assist, or participate in a strike. 
ARTICLE IV: GRIEVANCE PROCEDURE 
Section 4: 1 - General Provisions 
A. A grievance is a claim by any employee or group of employees, or the D.W.T.A., 
that there has been or is a violation or deprivation of a term and/or condition of employment 
under this Contract. 
B. All grievances shall include the name and position of the aggrieved party, the time 
and place of the grievance, the contract provision allegedly violated, a general statement of the 
nature of the grievance, and the redress sought. 
C. A grievance shall be deemed waived unless it is submitted within thirty (30) 
school days after the aggrieved party knew or should have known of the events or conditions on 
which it is based. During the summer recess, workdays shall be considered as school days. 
Continuing alleged violations may be grieved at any time, provided that any redress may 
not be retroactive prior to the date the grievance was fled. 
D. The District and the Association will facilitate any investigation, which may be 
required and will make available any and all materials and relevant documents, communications 
and records concerning the grievance. 
E. The grievant shall have the right to representation at all stages of the grievance 
procedure and to codont  and cross-examine all witnesses called against him or her, and to 
testify and call witnesses on his or her own behalf. 
F. In any grievance brought by an employee or group of employees, the D.W.T.A. 
shall be notified of all hearing dates, given copies of all exhibits and decisions, and have the 
opportunity to cross-examine all witnesses. 
G. No interference, coercion, restraint, discrimination, or reprisal of any kind at any 
time will be taken by the District or by any member of the administration against the Association 
or any other participant in the grievance procedure. 
H. Failure by the District to hold a hearing or submit decisions within the time limits 
set forth herein shall be construed as a denial of the grievance and the grievance may be appealed 
to the next stage. 
I. Grievances shall be submitted at the lowest possible stage where relief may be 
granted. 
Section 4:2 - Procedures: 
A Stage I: The grievance shall be presented in writing to the appropriate 
Superintendent's designee who shall hold a hearing within five (5) school days of the submission 
of the grievance and render a written decision within five (5) school days thereafter. 
B. St%e 11: Within ten (10) school days of the disposition of the grievance at Stage 
I, the grievant may appeal in writing to the Superintendent of Schools. The Superintendent of 
Schools shall hold a hearing within five (5) school days of the submission of the appeal and 
render a written decision within five (5) school days thereafter. 
C. S-e LU: Within ten (10) school days of the disposition of the grievance at Stage 
IL, the Association may request the Board to schedule a m h e r  hearing with respect to the 
grievance or may file with the Clerk of the Board a Demand for Arbitration. 
If the Board agrees to hold a fiuther hearing, the hearing, before the Board or a 
committee thereof, shall be held within ten (10) school days of the submission of the request. 
The written decision of the Board shall be rendered within five (5) school days of the hearing. 
In the event the decision of the Board does not resolve the grievance or if the Board 
declines to schedule the hearing, the Association may demand arbitration of the grievance by 
f h g  a Demand for Arbitration with the Clerk of the Board within ten (10) school days of the 
date of the Board's decision or the date when the Board declined to schedule the further hearing. 
Section 4:3 - Arbitration 
A Following the submission of the Demand for Arbitration to the Clerk of the Board 
of Educatioq the parties shall select one of the four arbitrators listed below on the basis of 
availability and to the extent possible, on a rotating basis: 
Herbert Haber 
Jefiey Selchick 
Daniel Collins 
Bonnie Siber Weinstock 
B. All arbitration proceedings shall be conducted pursuant to the voluntary Labor 
Arbitration Rules of the American Arbitration Association. 
C. The parties reserve the right to resort to the American Arbitration Association's 
procedures where the arbitrators are not available within a reasonable time. 
D. The arbitrator shall be without power or authority to make any decision which 
requires the commission of any act prohibited by law or which violates the tenns of this 
Agreement. The arbitrator shall have no power to alter, add to, or detract kom the provisions of 
this Agreement. The arbitrator shall be without power to modify, change or alter a decision of 
the sick bank committee pursuant to Article XIV, 14: 1 1. 
E. The cost of the services of the arbitrator will be divided equally between the 
Board and the Association. 
F. The decision of the arbitrator shall be final and binding on the parties 
G. Either party may, with the consent of the other party, request the expedited Labor 
Arbitration Tribunal. 
ARTICLE V: TEACHING CONDITIONS 
Section 5: 1 - Calendar 
The Superintendent of Schools shall submit to the D.W.T.A. the proposed school 
calendar for the following year and will consider any recommendations made by the D.W.T.A. 
The teacher work year shall not exceed 183 workdays effective 7/1/2002 and, 184 workdays 
effective 7/1/2006. 
Section 5:2 - Teacher Facilities 
A. Classes will not be held in any room or building in which conditions are below 
minimal health and safety standards, as determined by the appropriate public authorities. 
B. The District shall make every reasonable effort that each school has adequate 
lavatory facilities for kculty use only, and at least one room designed as a faculty work room. 
The fac'dities shall be cleaned daily. 
Section 5:3 - Class Sue and Teacher Load 
In an effort to recognize and aid in implementing scheduling innovations, the emphasis 
will move kom class load to "pupil responsibility". The term "pupil responsibility" shall mean 
"the number of students for which a teacher must keep evaluation records and guides toward 
completion of a course of study." 
PUPIL RESPONSIBILITY 
MANDATORY LIMITS 
K - 3 - 261class 
4 - 6 - 28Iclas~ 
7 - 12 - 132 teacher load 
P.E. - K - 12 - 35Iclass 
Section 5:4 - Elementary (K - 5) 
In the event the building configuration changes, this reference (K-5) will be changed 
accordingly to reflect the actual situation that exists. 
A. Teachers in the elementary schools shall be entitled to an elementary preparation 
period of at least thirty (30) continuous minutes per day (effective July 1, 1999) and thirty-five 
(3 5) continuous minutes per day (effective January 1, 2001). 
Special education classes may have assistants run study hall periods on days when art, 
physical education or other assigned specials are not available to provide release time for the 
daily preparation period. 
Section 5:5 - Secondary (6 - 12) 
In the event the building configuration changes, this reference (6-12) will be changed 
accordingly to reflect the a& situation that exists. 
A. Preparation shall be defined as different ability levels of the same course requiring 
diierent textbooks or a separate and distinct course of study consisting of district goals, 
objectives, materials, and tests. Laboratory assignments shall not be considered as separate 
preparations. 
B. No teacher shall have more than five (5) teaching periods per day or tlurty (30) 
teaching periods per sivaay cycle. A teaching period is a period of instruction scheduled at least 
once in each six-day cycle of rotation. In the case of teachers assigned to science laboratory 
courses which require the teacher to teach more than twenty-five (25) periods per five-day cycle 
or  thirty (30) periods per six-day cycle, they shall be entitled to pay of 1125th of the BA Step 1 
for each such period assigned. 
C. Notwithstanding the provisions of Paragraph "B" above, teachers who are 
assigned a sixth teaching assignment shall be entitled to a stipend equivalent to 115th of the 
starting teachers' salary rate (B4 Step 1). 
D. If there is no volunteer, the District may assign a sixth teaching period at the same 
rate of pay as described in Paragraph "C" above. The decision to implement sixth assignments 
shall be solely within the discretion of the Superintendent and the Board of Education. The 
teaching of laboratory classes shall not be considered as a sixth assignment for the purposes of 
paragraphs "C" and "D" herein. 
E. If there is more than one volunteer for a sixth teaching assignment or no 
volunteers, the assignment shall be rotated among those volunteers or those cemfied in the 
department of the assigned class. Such assignment procedures shall be implemented on an annual 
basis. There shall be a limit of  five (5) sixth assignments plus science laboratory assignments. 
Class load for teachers assigned six (6) dasses shall not exceed 160 students. 
F. All teachers assigned to four (4) preparations or to a voluntary or involuntary 
sixth assignment, shall be exempt &om non-instmctional assignments or any other SUpe~sory 
duty. No first year teacher may be assigned a sixth class. 
G. All secondary teachers shall have a minimum of one (1) free period for lunch and 
one (I) preparation period per day, equal to one nonnal class period. 
Preparation period at the elementary level is not to be less than thirty (30) minutes 
(effective July 1, 1999) and thirty-five (35) minutes (effective January 1,200 1). 
H. All psychologists, counselors, librarians, school nurses, special education 
teachers, speech therapists, school social workers, physical education, Band and Chorus shall be 
exempt from the requirements of the teacher load proposal. 
I. Regents Science teachers will conduct at least one (I)  forty-five (45) minute 
laboratory period per week and will receive the contractual stipend of 1110 of Bachelor's step 1. 
Section 5:6 - Nine Period Day 
A. The pades agree that if the District chooses to opt for a nine (9) period 
instructional day at the secondary schools, that an assignment to a period of tutorial work would 
constitute neither an additional preparation period nor a sixth assignment for a teacher so 
assigned. If the nine (9) instructional period secondary schedule is adopted, the tutorial 
assignment shall be viewed as a permissible exception to the language contained in Article V - 
5:5@). 
B. The following conditions shall apply with respect to teachers assigned to tutorials. 
I .  No lesson planning shall be required. 
2. Teachers may be assigned to one (1) period of tutorial every second 
semester. 
3.  Tutorial teachers would be required to coordinate with classroom teachers 
when necessary (i.e., when the tutorial teacher doesn't understand the assignment 
given to a student). Teacher contact time on the average would not increase by 
more than forty (40) minutes per week per school year. 
4. No unit member shall be responsible for coordination of the program 
5. Teachers shall not be evaluated regarding instruction in the tutorial 
sessions. 
Section 5:7 - Travel Between Buildings 
Traveling teachers shall work the length of workday of the teachers in the building to 
which they are assigned for a majority of the day. Such teachers shall have at least a thirty (30) 
minute lunch period based on the building at which the teacher is scheduled to eat lunch and one 
prep period daily, as well as a reasonable amount of off time for travel between buildings The 
IRS rate shall be paid to traveling teachers to reimburse for their automobile expenses. 
Section 5:8 - Block Schedule 
a. Whenever the District implements the block schedule, in a semester (or on 
alternating days) that a teacher is assigned to two (2) long blocks, the District may assign such 
teachers to one-half of a double period to academic intervention services, tutorial services or 
student supervision (e.g., study halblunch duty). Tutorial and AIS assignments will not require 
lesson planning or paperwork other than that required by the state or necessary for attendance 
purposes. In the four (4) block schedule, no teacher may be assigned three (3) consecutive long 
blocks without the teacher's consent. 
ARTICLE W. TEACHER ASSIGNMENTS 
Section 6:1 - Not later than June I of each year, each teacher shall be notified as to his 
teaching assignment for the following year. The teacher shall have an opportunity to discuss 
such assignment with his principal. Should rescheduling become necessary over the summer, or 
in light of unusual circumstances or program necessity during the school year, all teachers 
concerned shall be notified by mail and be given an opportunity to consult with the principal. 
Effective July 1, 2001, the teacher work day at all levels of instruction shall be increased by ten 
(10) minutes per day beyond the length of the teacher work day that was in effect during the 
2000-2001 school year. The High School workday shall not start before 7:15 a.m. and the 
Elementary workday shall not end after 3:45 p.m. Ln the event of increased enrollment at the 
HS/MS level the Association shall not unreasonably withhold its consent to consider an 
alternative schedule by the District to alleviate overcrowding. Such alternate scheduling shall 
not impact the present length of the teacher workday. 
Section 6:2 - Teacher Transfer 
A Teachers who desire a change in area and/or subject assignment, or who desire to 
transfer to another building, or simply wish to express their desire for specific assignments the 
following year, shall tile a written statement of such desire with both the w e n t  and prospective 
building principals, through channels to the Superintendent of Schools, prior to April. Such 
statement shall include the area, andlor subject to which he desires to be transferred, or the 
school or schools to which he desires to be transferred, in order of preference. 
B. Teachers filing for a transfer for an opening within the District shall be given due 
consideration in light of the desires of such tenured teachers and the instructional needs of the 
District. An interview with the building administrator shall be conducted. 
Section 6:3 - Coordinators 
When the District employs coordinators, the yearly stipend shall be set at: 
Effective Effective 
July 1, 2004 July 1,2005 
Tier I Coordinators $1,75 1 $1,804 
(5 or fewer in the 
department and elementary coordinators) 
Eff'ective Effective 
July 1, 2004 July 1, 2005 
Tier II Coordinators $1,957 $2,016 
(more than 5 teachers 
in the department) 
Effective 
July 1, 2006 
Effective 
July 1, 2006 
Section 6:4 - Extra-curricular Activities 
Teachers' participation in extra-cunicular activities may be on a voluntary basis. In the 
event that there is no volunteer for an extra-cunicular activity, the administration may assign a 
teacher to that activity. 
Section 6:s - Teachers will not be expected to keep registers or score standardized tests 
except when the administration requires grading of subjective standardized examinations which 
must be graded by professional educators. In such event, release time shall be granted to those 
teachers and the administration shall make every reasonable effort to retain substitute teachers. 
In emergency situations when substitutes are not available, students of released teachers 
shall be assigned to supervised study hall or union. 
ARTICLE W: STUDENT DISCIPLINE 
Section 7:l - A disruptive student shall be referred to the appropriate administrator. 
Teachers shall be required to submit a written report regarding any incident underlying such 
referral. 
Section 7:2 - The appropriate administrator or his designee shall make every reasonable 
effort to discuss the problem with the teacher prior to the student's returning to class. 
Section 7:3 - Classroom discipline is the primary responsibility of the teacher and should 
be handled by the teacher in most cases. 
ARTICLE wI: EVALUATIONS AND PERSONNEL FOLDER 
Section 8: 1 - Procedures 
A. 1. The primary objective of teacher evaluation is for improvement of 
instruction. 
2. To meet this objective, teachers shall be entitled to fair and objective 
evaluations. 
B. The evaluation procedure implemented by the District shall entitle each teacher to 
the following rights: 
1 .  To know what is expected of them. Probationary teachers shall have at 
least three (3) formal observations per year, one (1) prior to December 1. 
2. How they are doing with those expectations, including a written 
observation report within ten (10) working days. 
3.  Specific constructive suggestions on ways they can better meet the 
expectations as stated in their written observation reports. 
4. Being informed, in writing, of the consequences if they do not 
satisfactorily overcome the difficulties. 
5. Time to correct problems that they may be having in meeting the 
expectations within an appropriate period of time. 
6. Non-tenured teachers will be notified, in writing, of the Superintendent's 
recommendation of termination of employment no later than four (4) months prior 
to the end of the final year of probation First and second year probationary 
teachers shall be entitled to at Least sixty (60) days notice, but no later than June 
1 st prior to the termination of employment. 
7. Evaluation by certified administrators. 
8. The District shall utilize only one evaluation form which may only be 
modified after consultation with the D.W.T.A. 
9. All evaluations shall be conducted openly. 
10. Whenever the instructional period being observed is scheduled for forty- 
five (45) minutes, the observation shall be for the entire period to be recorded as a 
formal observation. 
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11. Formal observation of a block period class s h d  be for a minimum one- 
half of the period. 
12. Formal observations shall not be performed in tutorial andlor academic 
intervention services periods. 
Section 8:2 - Personnel Folders 
A. Every teacher has the right at such reasonable hours and in the presence of a 
school official, to review and to photocopy hislher personnel folder. 
B. No material uncomplimentary to a teacher's conduct, service, character, or 
personality will be placed in his personnel file unless the teacher has had an opportunity to 
review the report. The teacher should sign the material, and should be able to attach an 
explanation to that material, which may include written statements of others. 
C. When the Board receives information from placement agencies, universities, or 
referents which state the information is confidential, then it shall not be available to the teacher. 
ARTICLE M: SUBSTITUTES 
Section 9: 1 - The District shall make a reasonable effort to obtain qualified substitutes for 
absent teachers. 
Section 9:2 - Teachers have the right to make a request from a list of qualified substitutes. 
Section 9:3 - Class Coverage 
Payment to teachers who wver for the classes of an absent teacher shall be paid at the 
rate of: 
7/1/00 711 10 1 
Block Period ( e g  80 -90 min.) $45.00 $50.00 
Regular Period (eg. 40-45 min.) $22.00 $25.00 
Elementary Period ( e g  30 min.) $15.00 $17.00 
Where practicable, teachers in the subject area or grade level of the absent teacher will be 
given the first opportunity to volunteer before other volunteers are solicited or any teacher is 
required to perform such average. 
Section 9:4 - Long-term substitutes shall be defined as teachers hired for thirty (30) days 
or more in the same assignment. Such teachers shall be paid no less than entry salary at 
Bachelor's, Step 1. 
ARTICLE X: IN-SERVICE AND CONFERENCES 
Section 10: 1 
A. The District shall strive to provide adequate in-service and professional training 
for its staff, both for new teachers and returning personnel. 
B. Curriculum Writing Rate: 
-$20.00 per hour effective July 1, 1999; $22.00 per hour effective 
July 1, 2000; $24.00 per hour effective July 1, 2001 and $25.00 per hour 
effective July 1,2002. 
Section 10:2 - Conferences and Seminars 
The Board shall provide all necessary expenses for the teacher who is asked to or 
is approved to attend Workshops, Seminars or Conferences. 
Section 10:3 - The following shall be the reimbursement schedule for travel: 
A. Mileage rate to be set in accordance with the I.RS. rate plus all tolls and parking. 
All bills azd receipts for tolls and parking must accompany the voucher. 
B. Train, bus, or airplane ticket costs are reimbursable 
Section 10:4 - Meals and Lodging 
All reasonable costs shall be reimbursed, as per voucher procedures 
Section 105 - All expenses must be substantiated by receipted bills, vouchers, etc. A 
mileage check must be kept for mileage report. No payment will be made except on this 
basis. 
Section 10:6 - Monies intended for inclusion in the budget for the purpose of teacher 
conferences shall be made known to and discussed by the Instructional Curriculum Management 
Committee (I.C.M.C.). 
The I.C.M.C. may make recommendations to the District with respect to proposed budget 
allocations. 
Section 10:7 - The District may offer after school hours or summertime in-service 
activities in which a teacher may participate with the prior approval of the Superintendent of 
Schools. Such activities may be offered for credit hour compensation pursuant to this 
Agreement or at the same dollar amounts as above for the curriculum writing rates. If offered for 
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the dollar rate, referenced above, a teacher who has been approved for participation, may opt for 
credit in lieu of the dollar rate. 
ARTICLE XI: JOB SECURITY 
Section 1 1 : 1 - Just Cause 
No tenured teacher shall be disciplined except for just cause. For the purposes of this 
provision, discipline shall not refer to matters of teaching competency, which shall be subject to 
the evaluation procedure therein. 
Where applicable, the unit member must opt between Section 3020-a proceedis  and 
just cause dttration within a fourteen (14) calendar day period of receipt of the Section 3020-a 
charges or shall be deemed to have waived hislher right to just cause arbitration. 
Section 1 1:2 - Abolition of Positions 
A. The Association shall be notified in writing at least forty-five (45) days in 
advance of any Board meeting at which action shall be taken upon an intended reduction in 
teacher staff. 
B. The Association shall be entitled to request the reason(s) undedying the proposed 
action. The District shall hrnish the same in writing within seven (7) days of the request. No 
later than ten (10) days preceding said Board meeting, the Association shall be entitled to meet in 
executive session with the Board to discuss alternative proposals suggested by the Association. 
C. Any teachers laid off shall be entitled to positions in the District on the basis of 
Certification or Qualification as evidenced by a Certificate of Default. 
ARTICLE XU: NON-INSTRUCTIONAL DUTIES 
Where the District reduces aides or para-professional positions, teachers shall not be 
required to perform tasks outside of teachers' present professional responsibilities. 
ARTICLE XUk MALNTENANCE OF STANDARDS 
A Existing terms and conditions of employment may only be changed by mutual 
agreement. New term and conditions of employment shall be negotiated with the 
as required by the Public Employment Relations Board. 
B. In the event that this provision is subject to arbitration, the Arbitrator shall be 
without power to determine that a subject does or does not constitute a term or condition of 
-13- 
employment where such determination would be inconsistent with decisions of the Court of 
Appeals or PERB. 
ARTICLE XN: LEAVES 
Section 14: 1 - Sick Leave 
A. Teachers shall be entitled to Meen (15) sick days per year with unlimited 
accumulatio~ five (5) of which may be used for illness in the family. 
B. Those unit members who, upon retirement fiom the School District, have worked 
in the District for at least fifteen years and who have at least 180 accumulated sick leave days at 
the time of retirement, shall be entitled to the following Employer contributions towards the 
premium costs of the District's health insurance plan: 
85% of individual and 70% of family coverage. 
In the event a teacher has a prolonged or catastrophic illness, the Superintendent 
at his discretion may waive the 180-day requirement. 
AU other unit members who retire on or after July 1, 1989 shall be entitled to 55% 
District contribution towards the cost of family health insurance and 70% of the cost of 
individual health insurance premiums under the District's health insurance plan. 
Effective July 1, 2004 the District shall not reimburse retirees for Medicare Part B 
expenses. This does not apply to any retired unit member already receiving this benefit. 
C .  The Superintendent of Schools may, at his discretion, request a physician's 
verification of illness after any three (3) consecutive days of sick leave absence fiom school. 
Physician's examination for verification is to be billed to the Dover Union Free School 
District. 
D. Total sick leave allotment for all teachers becomes effective the first day of the 
school year. 
E. The unit membefs total accumulation of sick leave shall be reported at the 
beginning and again in the middle of the school year on the pay stub attached to the unit 
member's paycheck. 
F. Up to three (3) personal sick leave days may be canied forward fiom the previous 
year's unused allotment of Meen (15) days towards accumulated family illness leave. The total 
accumulation of family illness leave shall not exceed five (5) days, which may be used in 
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addition to the five (5) days referenced in paragraph "A" above. 
Section 14:2 - Sick Leave Bank 
A Sick Leave Bank shall be created upon the contribution of an equal number of days 
from participating unit members and the District. Teachers electing to participate in such a bank 
shall submit to the District a waiver of a sick day each time the bank is established or renewed. 
This day is lost to the teacher as accumulated sick leave. 
All teachers shall be eligible to participate, but teachers not electing to waive time shall 
not be eligible to receive time !?om the Sick Leave Bank. 
The Bank shall be administered by a Committee of one (1) administrator appointed by the 
Superintendent of Schools, and two (2) teachers appointed by the Associatioq and one (1) Board 
Member, who shall act as Chairman of the Committee. The Committee shall act upon all 
requests for withdrawals. The decision of the Sick Bank Committee shall be final. 
Withdrawals from the Bank shall be limited to teachers who are involved in personal 
catastrophic, prolonged, or disabling illnesses or accidents and who have exhausted their regular 
sick leave time. No one individual case may exceed one year (180 days). 
The Bank shall be renewable once all days contributed have been used. The renewal 
should be subject to the terms set forth above. 
Section 14:3 - Bereavement Leave 
A Teachers shall be entitled to up to five (5) days in the event of the death of a 
parent, child, spouse, or designated household member, 
B. Three (3) days in the event of the death of a brother, sister, grandparent, mother- 
in-law, father-in-law, aunt or uncle. 
C. The Superintendent of Schools shall have final discretion in allowing additional 
days of bereavement leave. 
Section 144 - Religious Holiday Leave 
Professional employees who observe the major recogked religious holidays of their 
faith on regular school days, shall be permitted to be absent without loss of pay for up to five (5) 
days for each two-year period. Such absences shall not be charged against the employee's sick 
leave or personal leave. 
A request for a religious leave day shall be submitted to the Buildkg Principal through 
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channels to the District Office at least one (I) week prior to the requested leave. 
Section 14:5 - Personal Days 
A Each teacher shall be allowed up to three (3) days of personal leave per school 
year as follows: 
One (1) day upon 24-hour prior notice to the Building Principal. 
Two (2) days upon 24hour prior notice, with written reasons 
subject to the approval of the Superintendent of Schools. 
B. Personal leave shall be granted only for business, which cannot be conducted at 
times other than during the teacher's workday. 
C .  The 24-hour prior notice requirement may be waived by the Building Principal in 
light of emergency circumstances. 
D. A request for additional personal days may be granted only by going through the 
Superintendent of Schools, who will submit the teache~'s request to the Board of Education. 
E. Personal leave days should not be taken the day before or the day after a vacat io~ 
except in emergency situations, with reason given. 
Section 14:6 - Jury Duty 
Employees serving on jury duty shall be granted leave of absence for the period of such 
service. 
Teachefs salary shall continue throughout the duration of jury duty. Compensation 
received by teacher as jurist, except carfare, shall be turned over to the Board of Education when 
received. However, the faculty member should demonstrate a request for stay of jury duty until 
the summer. 
Section 14:7 - Extended Leave 
A teacher may be granted, at Board discretion, extended leave of absence without pay for 
a period of up to one (1) school year, except such leaves may be for a period e x 4 1 n g  one year 
where the Superintendent and the teacher mutually agree that the return date should coincide 
with the beginning of an academic semester. 
This shall include leave for educatioq family illness or other extenuating cirmmstaoces. 
Upon returq the teacher will be placed in a position within h i d m  tenure area of employment, 
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which is similar to that fiom which leave was taken. This leave shall not accrue toward salary or 
benefits. 
Section 14:s - Child Rearing 
A teacher may request and shall be granted leave without pay for child-rearing purposes 
for a period not to exceed two (2) years, except such leaves may be for a period exceeding two 
(2) years where the Superintendent and the teacher mutually agree that the return date should 
coincide with the beginning of a n  academic semester. 
Teachers requesting leave shall give reasonable notice (i.e.: 60 days) to the District prior 
to commencement of such leave. The notice shall include tentative commencement and 
termination of leave. 
Child-rearing leave shall apply equally for adoption of a child less than five (5) years of 
age. 
Section 14:9 - Non-Payable Absence 
Absences, other than those described in this Contract or in excess of those described, will 
not be allowed with pay. A deduction wiU be made for each day of non-payable absence at the 
legal rate of 1/200th of the teacher's contractual salary. 
Such deductions shan be taken fiom the last paycheck received by the employee in that 
school year. 
Section 14: 10 - Pro-Rating of Leave Benefits 
Teachers employed after September of a school year will be granted all leave of absence 
benefits established, pro-rata. 
Those who work twenty (20) or fmer  hours per week shall be entitled to a pro-ration of 
leave days (i.e., fifteen 1151 partial Sick Leave Days). 
ARTICLE XV: SALARY CONSIDERATIONS 
Section 15: 1 
A Complete salary schedules for the 2004-2005, 2005-2006, and 2006-2007 school 
years are annexed hereto, respectively, as Schedules A, B and C. 
Effective July 1, 1994, the salary schedule will contain added columns for B+6, B+36, 
M+d and M+36. The columns shall be distanced by $50.00 per credit f?om the previous 
columns; provided, however, that the costs ofthe new columns for 1994-95 and 1995-96 shall 
not exceed $10,000. Also, effective July 1, 1994, a Step 16 shall be added to each column of the 
salary schedule, $750 more than Step 15. 
Effective July 1, 2001 add the M+42, M+48, M+54 and M+60 columns on the salary 
schedule. Dollar amounts to be calculated based on the dollar range between M+45 and 
Doctorate column in the present contract. 
B. Each teacher shall be allowed step advancement in each of the three (3) years. 
C. Ninety (90) days or more shall constitute one year's service for purposes of step 
advancement. 
Section 15:2 - Longevity 
A. Longevity increases shall be paid cumulatively as follows: 
20042005 
$3,500.00 - for 18 years of service. 
$5,100.00 - for 22 years of service. [$8,600] 
$5,050.00 - for 26 years of service. [$13,650] 
2005-2006 
$3,600.00 - for 18 years of service. 
$5,250.00 - for 22 years of service. [$8,850] 
$5,200.00 - for 26 years of service. [$14,050] 
2006-2007 
$3,700.00 - for 18 years of service. 
$5,400.00 - for 22 years of service. [$9,100] 
$5,350.00 -for 26 years of service. [$14,450] 
B. Longevity increases shall be paid when the teacher reaches the 18th 22nd and 
26th years, respectively. 
C. The parties acknowledge that longevity increases are based upon years of senice 
and that the numerical step upon which a teacher is placed on the salary schedule may not 
accurately reflect longevity (see particularly Article XV, Section 15: 1 of the 1986-89 Agreement 
which refers to the salary schedule numerical step reduction agreement fbr the years 1987-88 and 
1988-89). 
D. At the end of each school year, each teacher shall be notified in writing crf hidher 
credited years of service in the District for longevity purposes. 
Section 1513 - Completion of Credit Hours 
A. Unartified teachers who must yearly complete six (6) credits of graduate work to 
be eligible for re-employment, must take courses clearly recognized to be within the scope of 
certification, and must have prior written approval of either the Department of Certification or 
the Superintendent of Schools. 
B Wlth the exception of courses taken as part of a graduate degree program in a 
teacher's area of certification, all course work for credit advancement shall be subject to the 
Superintendent's prior approval, which shall not be unreasonably withheld. 
C. In-service credit will be awarded for each sixteen (16) hours (effective July 1, 
1999) and Meen (1 5) hours (effective July 1, 2000) of accumulated in-service attendance 
approved by the Superintendent, for the purpose of salary schedule advancement. 
D. Audit adjustments shall be made as of October 1 and February 1 for all in-service. 
and course work, pursuant to "B" and "C" above. Salary adjustments shall be retroactive to the 
begumkg of the semester. 
Section 15:4 - Previous Experience 
New employees may receive credited years of previous experience and may include up to 
two (2) years of military experience. 
Section 15.5 - Method of Salary Payment 
Salary payment shall be made every other Friday throughout the school year. Teachers 
will still have the option to elect payment on a ten-month or a twelve-month basis. Teachers 
shall have the paycheck option of Direct Deposit. 
Teachers will not receive their final payment until all their work for the school year is 
completed. 
Section 15:6 -National Board Certification 
A one-'me stipend of $1,500 will be paid to current employees who achieve National 
Board Certification The $1,500 will not remain a part of their salary in future years. 
Section 15:7 - Tutoring (Home Study) 
A stipend of $25 per hour shall be paid to unit members for tutoring or home study work. 
ARTICLE XVZ: HEALTH BENEFITS 
Section 16: 1 - Medical Insurance 
A. Effective September 1, 2000 bargaining unit members shall be required to contribute 
5% toward the cost of both individual and hnily health insurance premiums. The District shall 
also implement as of September 1, 2000 a Section 125 Iatemal Revenue Premium Only Plan. 
Effective September 1, 2002 the contribution shall be increased to 7% for both individual and 
family plans. Effective July 1, 2004, the District's health plan shall be the DEHlC P.P.O. 
Alternate Plan. 
B. Part-time teachers (those employed 20 or fewer hours per week) shall contribute 
one-half of the wst  of the Health Insurance Plan. Effective July 1, 2004 new part-time teachers 
shall pay a pro-rata cost of the Health premium based on the percentage of time employed by the 
District. Part-time teachers shall be eligible for one-half of the b u y a t  amount set forth in 
Paragraph "F" below. 
C. By mutual agreement of the parties, the District may select an equivalent 
alternative health insurance plan to the Dutchess Educational Health Insurance Cooperative Plan 
(P.P.0. Alternate). The D.W.T.A will not u~easonably withhold its conseat to change to such 
alternative health insurance plan. In the event that there is a dispute regarding the failure of the 
D.W.T.A to consent to a change, either party may demand expedited arbitration pursuant to the 
Voluntary Labor Arbitration Rules of the American Arbitration Association and in accordance 
with Article TV, 4:3 of this Agreement. 
D. In the event that the District provides health insurance in accordance with 
paragraph "C" above through a plan other than the Dutchess Plan, it will make contributions 
toward the health insurance coverage of retirees under any such alternative equivalent plan to the 
same extent as the District would have been required to make contributions under the State 
Health Insurance Plan. 
E. The employer's obligation to contribute towards the cost of HMO coverage shall 
not exceed in dollar amount its individual and family contribution costs toward hnding 
employees who participate in the Dutchess Plan, or paragraph "C' alternative coverage. 
F. Health Insurance Buy-Out Program. Unit members who are otherwise health 
insured may voluntarily opt out oS and spouses subject to the provisions of "G", below, who 
must opt out of the District's Health Insurance Program, and receive a payment of $l,8OO.OO for 
opting out, payable in twelve (12) monthly installments of $150.00 each The employees must 
give written notice of opting out at the date specified below and must also produce proof of other 
health insurance at the time of making application for the buy-out. 
Application must be made at least one month before the first day of the next following 
month at which time the buy-out will become effective (i.e.: on or before August 1st for a buy- 
out effective September 1st). The buy-out payment shall be pro-rated for those employees who 
exercise their option on or after the September 1st deadline. 
Written notice and proof of alternative health insurance wverage must be submitted to 
the Business Oace by no later than June 1st for buy-outs effective July 1 of the following school 
Year. 
Re-entry into the District's health insurance program shall be allowed at any time, subject 
only to the waiting period, if any, of the health insurance program's rules and regulations. 
Immediately upon reentry or immediately upon termination of employment, the monthly buy- 
out payments shall cease. New hires may opt-out and receive this benefit on a pro-rated basis, 
where applicable, effective the time of hire, provided that proof of other health insurance is 
furnished to the Business Office at the time of making written application. 
G. Spouses, both of whom are employed by the District, shall be entitled to single- 
family health insurance wverage or each to individual health insurance coverage. In the event 
that the spouses opt for the family coverage, they shalt be entitled to one health insurance buy- 
out as referenced in Paragraph "F', above. 
Section 16:2 - Welfare Benefit Trust 
The District shall contribute $995.00 per unit member per school year effective July 1, 
2004, $1,045 per school year effective July 1, 2005 and $1,095 per school year effective July 1, 
2006 in a W e h e  Fund under the auspices of the D.W.T.A. for the purposes of purchasing 
dental insurance and other insurance benefits. The D.W.T.A shall indemnify the District and 
pay the District's reasonable attorney's fees in defending litigations arising out of any claim made 
against the D.W.T.A. Welfare Fund, except with respect to a Kiure to timely remit monies to the 
Welfare Fund. The District shall have the right to periodic audits of the books and records of 
said Welfare Fund. 
Section 16:3 - Workers' Compensation Payment 
A Employees covered hereunder who are injured at school in the course of their 
employment and thus entitled to Workers' Compensation payments shall be compensated in the 
following manner: 
1. Any payment received as Workers' Compensation benefits for absence for 
which the employee is paid or payable will be returned to the District so long as 
the employee receives full salary. 
2. The employee shall be entitled to retain any Workers' Compensation for 
any period for which the employee is not paid or payable. Upon receipt of 
payments the District, sick leave days shall be reinstated on a prorated basis by 
reinstating one (1) day when one (1) day's pay equivalent is received i?om 
Workers' Compensation. 
Section 16:4 - Health Examination 
New teachers are required to have a health examination. They may obtain the 
required health examination (on the approved forms) at school expense by private 
appointment with the school physician at the doctor's office; a, they may consult 
their own physician at their own expense. 
ARTICLE XM: PAYROLL DEDUCTIONS 
A. The Central O5ce  shall extend the senice of deducting the following: 
Membership dues for professional organizations; 
Tax Sheltered Annuity payments; 
Payroll Savings; 
NYSUT Benefit Trust; 
D.W.T.A. Welfare Fund; 
Premiums for income protection insurance; 
andlor 
Savings Bonds, as well as Health Benefits; 
Credit Union; 
VoteKope payroll deduction; 
Direct Deposit of paychecks. 
B. Such deductions, should a teacher elect to use payroll deduction, shall be 
authorized on forms supplied by the Board of Education and returned to the District Cleric not 
later than October 1 (if deductions are to begin the first semester); or January I (ifthe deductions 
are to begin the second semester). 
C. Authorization of deduction shall be continuous while the person is employed by 
the Dover Union Free School District, or until withdrawn by written notice of the employee. 
D. The District may enter into contracts with tax sheltered annuity clearinghouses for 
the purpose of limiting the number of transactions, which might otherwise be required pursuant 
to the provisions of this Agreement. However, in all cases, the District shall make prompt 
remittances to the tax sheltered annuity company or clearinghouses in accordance with the pay-in 
requirements of the TSA contracts. 
ARTICLE XVJJk EXTRA-CURRICULAR SCEEDULES 
Section 18: 1 - Non-Athletic Responsibilities: 
It is recognized that job descriptions are needed for all Club andlor Activity 
Organizations. Job description will be prepared by the individuals involved with the assistance 
and approval of the Building Principal. 
GROUP I 
1 hour per week 
36 hours per year 
HIGH S C H O O W D L E  SCHOOL ELEMENTARY SCHOOL 
Art Club 1. Library Club 
10th Grade Advisor 2. French Club 
9th Grade Advisor 3. Community Service Coordinator 
8th Grade Advisor 
7th Grade Advisor 
Math Club 
Senior Honor Society 
Junior Honor Society 
F.C.C.L.A. 
Student Literary Club 
Diversity Club 
TrainingFitness Club 
Intramurals (per season) 
MS Team Leader 
Debate Club 
Mock Trial 
HS Art Club 
Chess Club 
SADD Club 
Peer Leadership 
Student Newspaper 
LEO Club 
6& Grade Newspaper Club 
6' Grade Advisor 
4. Intramurals (per season) 
5. Elementary Yearbook 
6. Chess Club 
7 .  School Improvement thru Arts 
8. Festival of Excellence Liaison 
9. 5& Grade Newspaper Club 
10. Yoga Club 
GROUP IJ 
2 hours per week 
72 hours per year 
HIGH SCHOOUMIDDLE SCHOOL ELEMENTARY SCHOOL 
1. Chorus 1. Young Authors 
2. IlthGradeAdvisor 2. Computer Club 
3. School Paper 3. Elementary Band 
4.  Festival of Excellence 4. Student Council 
5. Jazz Band 5.  Creative Arts Advisor 
6 .  M.S. Community Service Coordinator 6 .  Select Chorus 
7. MS. Yearbook 7. Odyssey of the Mind 
8. JV Basketball Cheerleading 
9. MS. Student Council 
10. Computer Club 
1 1. Photography Club 
12. Stage Manager (per performance) 
13. Art Director-Drama (per performance) 
GROUP m 
3 hours per week 
108 hours per year 
HIGH SCHOOLiMlDDLE SCHOOL 
1. 12th Grade Advisor 
2. Community Service Coordinator 
3. Varsity Football Cheerleadig 
4. Varsity Basketball Cheerleading 
8. Set Production 
9. Peer Mediation 
GROUP IV 
4 hours per week 
144 hours per year 
HIGH SCHOOLMIDDLE SCHOOL 
1. Band 
2. Drama Director (per performance) 
3. Student Council 
ELEMENTARY SCHOOL 
1. SYSOP 
GROUP V 
5 hours per week 
180 hours per year 
HIGH SCHOOLJMIDDLE SCHOOL 
1. Yearbook 
2. SYSOP 
SCHEDULE 
2004-05 2005-06 2006-07 
GROUP I $ 968.00 $ 997.00 $1,027.00 
GROUP II $1,507.00 $1,552.00 $1,599.00 
GROUP In $2,058.00 $2,120.00 $2,183.00 
GROUP IV $2,750.00 $2,833.00 $2,918.00 
GROUP V $3,333.00 $3,433.00 $3,536.00 
Section 18:2 - Chaperoning 
Includes dances, fan buses, sports activities, educational trips (outside school days), or 
supervising of weekend school activities. 
An advisor for an activity outlined in Group I shall be paid for chaperoning an activity as 
outlined in the preceding paragraph. 
An advisor for an activity outlined in Groups LI, III and IV shall not be paid for 
chaperoning when it is related to their activity. 
SCHEDULE 
Effective 2004-05 2005-06 2006-07 
Section 1813 - Athletic Responsibilities 
A. Effective July 1, 2000 the Varsity position indexes will be adjusted by +1.0 as 
indicated on the attached chart. The athletic coaching payment schedule shall remain a system 
based on the indexing of the base salary (Bachelon Step I) for each year of the agreement. 
ATHLETIC COACHING PAYMENT SCHEDULE 
A. The athletic waching payment schedule shall be based upon the indexing of the 
base salary (Bachelors Step 1) of $37,416.00 for 2004-05, $38,688.00 for 2005-06, $40,004.00 
for 2006-07. Effective July 1, 2004 Basketball Scorer and Basketball T i e r  positions shall be 
established and paid at the per-game rate of $35.00 on the JV and the Varsity level. Modified 
Scorer and Timer shall be paid at the rate of $25 per game. 
ACTIVITY Index Rate 
Jkector of 15.8 
Athletics* 
Head Varsity Football 1 1.5 
Varsity Wrestling 11.0 
Varsity Basketball 10.5 
Varsity Field Hockey 10.0 
Varsity Volleyball 10.0 
Varsity Soccer 10.0 
Varsity Baseball 10.0 
ACTIVITY Index Rate 
Varsity Softball 10.0 
Asst. Varsity Football 8.6 
2"6 Asst. Var. Football 7.5 
Head Mod. Football 7.5 
Varsity Golf 7.0 
J.V. Basketball 7.0 
J.V. Soccer 7.0 
Asst. Modiied Football 7.0 
J.V. BasebalVSoftball 7.0 
Varsity Cross Country 7.0 
Modified Wrestling 6.0 
J.V. VoUeyball 6.0 
J.V. Field Hockey 6.0 
Modified Basketbd 5.5 
Modified Baseball 5.5 
Modified Softball 5.5 
Modified Soccer 5.5 
Modified Field Hockey 5.5 
J.V. Football 5.5 
Modified VoUeybd 5.5 
* Effective July 1, 2000, the Athletic Director shall be paid for summer work at the per 
diem rate of 11200th of hisher base salary (for a maximum of 10 days). 
Section 18:4 - Extra Duty Pay 
All extra duty pay will be issued in two (2) installments, one check on the seasonal mid- 
point date and one at the seasonal end date. 
1 ARTICLE XM: CONFORMITY TO LAW - SAVING CLAUSE I 
The parties hereto shall comply with all provisions of this Agreement, unless and until 
any provision or provisions are held to be contrary to law by Legislation, by the Court of 
Appeals of the State of New York, or any lower court of competent jurisdiction from whose 
judgment no appeal has been permitted or taken by the aggrieved party. 
In the event any provision or provisions hereof are so held to be unlawful, the remaining 
provisions of this Agreement shall remain in effect and the parties thereto shall meet forthwith 
for the purposes of modifying the same to conform with law andlor negotiating provision or 
provisions in lieu thereof. 
ARTICLE XX: REOUIREMENT PER TAYLOR LAW 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL, THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE W E-Y RETIREMENT INCENTWE. PROGRAM 
1 
1 A. All unit members who are or who will become 55 years of age or older and who 
have or will have meen (15) years of credited service on or before June 30, 1984, shall be 
'entitled to a retirement incentive of 38% of their last year's compensation provided that notice of 
retirement is given on or before Apd 1, 1984. 
of credited service in any succeeding school year s h k  be entitled to such benefit, d e s s  
Ipreviously eligible, as referenced in Paragraph "A" above, provided that notice is given by 
'~ebruary 1 in advance of the retirement date of June 30. 
1 B Those unit members who will reach the age of 55 with fifteen (1 5) or more yean 
C. The Employer shall pay such incentives between July 1 and November 1 of the 
bendar year in which the teacher retires. EEective July I, 2004, the employer shall pay these 
'rcentives as a non-elective contribution to the employee's 403-b Plan as referenced in a 
separate Memorandum of Agreement (MOA). This MOA shall be subject to IRS rules and 
kegulations. 
ARTICXE XXU: DURATION OF THE AGREEMENT 
It is agreed that all items presented for negotiations have been discussed by the parties in 
the negotiations leading to this Agreement. 
This Agreement shall be effective as of July 1,  2004, and shall continue through June 30, 
2007. 
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